Mage nofpund or type unknown

In modern literature, given the many definitions and meanings of the term "Manager". In
my opinion, "Manager" means position, profession. But if you look at this term on the
other hand, we can say that the Manager is a Manager, a person who connects the staff
in the organization and defines the goals and objectives that need to be implemented in
the process of the organization, and he controls this activity, motivates employees to
perform their duties.

At the present stage of development, both society and the science of "management" in
General, there are no certain prohibiting, limiting criteria that determine the Manager.
The Manager can be both a man and a woman. The main thing is that they have such
qualities as endurance and adaptability, sociability and politeness, subordination and
anti-conflict, responsibility and justice, and so on. Also, the Manager to see me as a man
in the classic form of clothing, who knows how to fall, show, prove himself as a valuable
and indispensable employee, a professional in his field, able to please the interlocutor, to
attract him to himself. Each Manager has its own approaches and methods of
management, which necessarily and naturally depend on the experience that
accumulates over the years of practice. It is experience that is the main assistant to any
Manager. Based on it, the Manager solves all the tasks facing him. Therefore, the
Manager is, of course, the right hand of the head, which always helps him in the
management of the organization and the people working in it.

Also Management is a specific type of activity that requires high professionalism and
creativity. It is for this reason that not all people who have received a Manager's
education, work directly in this area, only a few have successfully realized themselves on
this.

| believe that this is hard work not in terms of physical effort, but in terms of moral
characteristics, abilities of consciousness, as the highest degree of expression of the
psyche of living beings, the psyche of each person. After all, not everyone is able to take
responsibility for the activities, existence, livelihoods of the entire organization, both as a
whole and separately employees. | think that's why | don't want to be a Manager.

In any case, we can conclude that the Manager is a person with a number of valuable
indispensable qualities that help him in the implementation of his professional duties.
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B coBpemMeHHON nuTtepaType AaHO MHOXXECTBO onpeaeneHnin U 3Ha4eHNn TepMnUHa
«MeHemxep». Ha Mo B3rnaa, «MeHem)xep» obo3HavyaeT O4OJIKHOCTb, npodeccuto. Ho
€CJIN MOCMOTPETb Ha 3TOT TEPMUH C APYrOM CTOPOHbLI, TO MOXKHO CKa3aTb, 4TO
MeHeL>Xep 3TO yrnpaBJiAOWMiA, 3TO YeIOBEK, KOTOPbIN CBA3bIBAET NnepcoHan B
opraHmsaumu v onpegenseT uenum u 3agadm, KotTopble Heob6Xo4NUMO OCYLLEeCTBUTL B
npouecce AeaTeNIbHOCTU OpraHu3aunn, TakXXe OH KOHTPOIMPYET AaHHYIO
nNeATeNbHOCTb, MOTUBNPYET COTPYOAHMKOB Ha BbIMOJIHEHNE CBOUX 00A3aHHOCTEN.

Ha coBpeMeHHOM 3Tane pa3BuTUSA, Kak obLliecTBa, Tak U HAYKN «MeHeOXMEHT» B LLeJIOM
HeT onpefeneHHbIX 3anpeLLatoLmnX, OrpaHNYNBaOLLNX KPUTEPUA, onpeaensatomnx
MeHep)xepa. MeHen )XepoM MOXKET BbITb Kak My>X4YMHa, TaK U XXeHWMHa. MaBHoe, YTOObI
OHN o0bnlafany TakKMMM Ka4eCTBaMM KaK BbIHOCJIMBOCTb M aAanTUPOBAHHOCTb,
0bWNTENBHOCTb N BEXIMBOCTb, CybOopaANHAUNA N @HTU — KOH(JINKTHOCTb,
OTBETCTBEHHOCTb M CMPaBeaIMBOCTb U Tak Aasiee. Tak)Xe MeHen)Xep BUAETbCA MHE Kak
4yesloBEK B KJlacCMYeCcKom hopme ogexxae, yMeLWwmnin npaBnbHO NagaTb, NOKa3aThb,
3apekomeHaoBaTb cebsa Kak LEHHOro N HeE3aMeHUMOro CoTpyaHuKa, npodeccnoHana B
CBOeM pene, cnocobHbIM NOHpaBUTLCA cobecegHMKy, NpuBaeYdb ero K cebe. Y Kaxgoro
MeHe)Kepa CyLeCcTBYIOT CBOM NOAXOAbl M METOAbI YNPaBJIEHNSA, KOTOPbIE HEMPEMEHHO U
€CTEeCTBEHHO 3aBUCAT OT OMbITa, KOTOPbIE HaKanJMBaeTCs C rogaMu NMPakTUKK. MIMeHHo
ONbIT ABASAETCA r1aBHbIM MOMOLLHUKOM ntoboro ynpasneHua. Ha ocHoBe Hero meHepgxXxep
pellaeT BCe 3afayun cToawme nepen HUM. NMoaToMy MeHe[Kep 3TO, KOHEYHO XKe, NpaBas
PyKa pyKOBOAMTENSA, KOTOpas BCerga noMoraeT eMy B yrnpaBJieHUN OpraHm3aumm u
noabmm, paboTtaloWwmmMm B HEN.

Takxe MeHe>XMeHT cneynduveckun Bua AeaTesnibHOCTU, TpebyoLwnin BbICOKOro
npogeccmoHanmima n TeopvecTsa. VIMEHHO NO 3TOMN NPUYMHE He BCe S0 AN MOoNy4umBLInE
obpa3oBaHue meHen)xepa, paboTalT HEMOCPEACTBEHHO B 3TON chepe, TONbKO eANHULbI
yCnewHo peannisoBann cebs Ha 3TOM.

A cumTalo, 4TO 3TO TAXKeNasa paboTa He B NaHe PU3NYECKUX YCUSIMIA, a B NaHe
MOpaJibHbIX 0COBEHHOCTEN, CNOCODHOCTEN CO3HAHMUSA, KaK BbICLLUEN CTEMEHN BblparKeHus
MCUXNKWN XKNBbIX CYLLLECTB, MCUXNKN KaXKO0ro YesioBeka. Beab He Ka)K bl YenoBek
crnocobeH B35Tb Ha cebs 0OTBETCTBEHHOCTb 3a AEATEeNbHOCTb, CyLEeCTBOBAHME,
XXU3He[esaTesIbHOCTb BCEN OpraHmn3aLnm, Kak LesIMKoM, Tak N 0TAes/IbHO COTPYAHMKOB. A
AyMato, 4TO UMEHHO NO3TOMY He X04y ObiTb MEHELXKEPOM.

B ntobom cnyyae, Mbl MOXKEM CAeNaTb BbIBOA, YTO MEHEO)Xep 3TO YenoBek, obnagatowni
PSAOM LIE€HHbIX HE3aMEHNMbIX Ka4yeCTB, KOTOPbI€ MOMOratoT eMy B OCYLLECTBJIEHUN UM
ero npodeccrnoHasbHbix 0693aHHOCTEN.



